
 
OFFICIAL COMPENSATION PLAN 

During the bi-annual budget process, the Village Manager reviews and recommends to the Village Board 
adjustments to the Official Compensation Plan.  The Village Manager's recommendations take into consideration 
the staffing needs of the Village, economic and labor market conditions, and the classification of positions. 
 
The Village's Compensation Plan for FYE 2002 and FYE 2003 includes all regular full-time and part-time 
positions under either the Merit-Step or Merit-Performance Compensation Schedules (attached as Schedule I and 
II respectively).  Each schedule includes the number of authorized regular full-time and part-time positions 
effective January 1.  The third schedule (attached as Schedule III) encompasses all temporary/seasonal and part-
time special duty positions while Schedule IV provides the departmental allocation of regular part-time positions. 
 
Based on current economic and labor market conditions, the maximum of the pay ranges on the first three 
schedules of the Compensation Plan effective May 1, 2003, and May 1, 2004, has been adjusted by 3.25 and 3.5 
percent respectively. In both years the following positions were frozen: Police Officer and Corporal. These 
positions remained at the May 1, 2000 rate pending the outcome of collective bargaining with the Fraternal Order 
of Police.   
 
In terms of total number of employees, authorized full-time positions increased from 123 in FYE 2002 to 135 in 
FYE 2003 with the addition of 12 Firefighter/Paramedics. Other changes included the addition of the 
classification of Office Manager and the reclassification of two Administrative Secretaries to this newly 
established classification; the reclassification of one Executive Secretary to Administrative Assistant and the 
reclassification of the Assistant Director of Planning position to Senior Planner.  In terms of authorized part-time 
positions, one Laborer/Janitor position was added and one Community Relations & Program Coordinator 
position was eliminated. The total number of part-time positions has, however, not changed.  Authorized 
positions remained the same in 2004.  
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EXHIBIT I 

COMPENSATION SCHEDULE FOR FIRE/EMS PAID-ON-CALL PERSONNEL 
(POC) 

 
 

 
Hourly Base Rate 
 
Probationary Firefighter (2 years)  $ 9.90 
 
Firefighter II/First Responder 

Years with BFD, Inc.    
2-5 yrs. 5-9 10-14 15-19 20+ 
$12.10 $12.65 $13.20 $13.84 $14.30 

     
 
Merit Pay (added to Base Rate) 
 
Firefighter III      $1.00 
Fire Apparatus Engineer      1.00 
Emergency Medical Technician     1.00 
Paramedic        1.00 
Hazmat Operations        .50 
Hazmat Technician        .50 
Rescue Diver         .50 
TRS Vertical         .25 
TRS Below Grade/Confined Space      .25 
Fire Investigator       1.00 
Acting Lieutenant        .50 
Lieutenant        1.00 
Acting Captain        .50 
Captain        1.00 
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SCHEDULE IIIa 

EFFECTIVE MAY 1, 2003 THROUGH APRIL 30, 2004 
TEMPORARY/SEASONAL AND PART-TIME SPECIAL DUTY POSITIONS 

 
 

 
POSITIONS 

 
PAY SCHEDULE 

AUTHORIZED 
POSITIONS 

   
Temporary/Seasonal Labor $6.50 - $10.50 / Hour  
     
  PW Street Administration  1 
  W/S Maintenance  1 
  W/S Prod/Treat – Wastewater  1 
  W/S Maintenance – Meter    

Representative 
$20 – $35/Unit Replaced 
(See Policy for Details) 

2 

   
Crossing Guards $13.40 hour/Assignment 

(1 Min Assignment) 
9* 

 
*Substitutes (unspecified maximum; Police Dept. to provide sufficient number of substitutes to 
insure coverage of 9 authorized crossings).   

   
Administrative or Engineering Intern $9.00 - $15.00/hour 2 

   
Paid-on-call Fire/EMS Personnel Reference Exhibit I  

   
TOTAL TEMPORARY/SEASONAL & P/T SPECIAL DUTY POSITIONS 16 
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SCHEDULE IIIb 

EFFECTIVE MAY 1, 2004 THROUGH APRIL 30, 2005 
TEMPORARY/SEASONAL AND PART-TIME SPECIAL DUTY POSITIONS 

 
 

 
POSITIONS 

 
PAY SCHEDULE 

AUTHORIZED 
POSITIONS 

   
Temporary/Seasonal Labor $6.75 - $11.00 / Hour  
     
  PW Street Administration  1 
  W/S Maintenance  1 
  W/S Prod/Treat – Wastewater  1 
  W/S Maintenance – Meter Representative $20 – $35/Unit Replaced 

See Policy for Details 
2 

   
Crossing Guards $13.65 hour/Assignment 

(1 Min Assignment) 
9* 

 
*Substitutes (unspecified maximum; Police Dept. to provide sufficient number of substitutes to 
insure coverage of 9 authorized crossings).   

   
Administrative or Engineering Intern $9.00 - $15.00/hour 2 

   
Paid-on-call Fire/EMS Personnel Reference Exhibit I  

   
TOTAL TEMPORARY/SEASONAL & P/T SPECIAL DUTY POSITIONS 16 
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SCHEDULE IVa 

EFFECTIVE MAY 1, 2003 THROUGH APRIL 30, 2004 
DEPARTMENTAL ALLOCATION OF REGULAR PART-TIME POSITIONS 

 
 

POSITION 
NUMBER 

AUTHORIZED 
DEPARTMENTAL 

ALLOCATION 
BUDGETED 

HOURS 
    

Janitor 3 3 – Public Works 3,470 
    
Office Assistant 4 1 – Administrative Services 

1 – Building & Planning 
2 – Public Works 

1,456 
1,664 
2,600 

    
    
    
Records/Police Assistant 3 3 – Police Department 2,496 
    
Finance Manager 1 1 – Administrative Services 1,560 
    
Fire/Building Inspector 2 1 – Building & Planning 

1 – Fire/EMS 
1,392 
832* 

    
Senior Building Inspector 1 1 – Building & Planning 1,392 
    
Information Systems 
Coordinator 

1 1 – Administrative Services 1,456* 

    
Total 15  *Estimate 
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SCHEDULE IVb 

EFFECTIVE MAY 1, 2004 THROUGH APRIL 30, 2005 
DEPARTMENTAL ALLOCATION OF REGULAR PART-TIME POSITIONS 

 
 

POSITION 
NUMBER 

AUTHORIZED 
DEPARTMENTAL 

ALLOCATION 
BUDGETED 

HOURS 
    

Janitor 3 3 – Public Works 3,470 
    
Office Assistant 4 1 – Administrative Services 

1 – Building & Planning 
2 – Public Works 

1,456 
1,664 
2,600 

    
    
    
Records/Police Assistant 3 3 – Police Department 2,496 
    
Finance Manager 1 1 – Administrative Services 1,560 
    
Fire/Building Inspector 2 1 – Building & Planning 

1 – Fire/EMS 
1,392 
832* 

    
Senior Building Inspector 1 1 – Building & Planning 1,392 
    
Information Systems 
Coordinator 

1 1 – Administrative Services 1,456* 

    
Total 15  *Estimate 
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Merit Step Positions(1) Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 F/T(2) P/T

Maintenance Worker (3) Annual 33,583 35,470 37,359 39,247 41,135 43,024 44,912 14 0
Bi-Weekly 1,292 1,364 1,437 1,510 1,582 1,655 1,727
Hourly 16.15 17.05 17.96 18.87 19.78 20.68 21.59

Utility Treatment Oper I Annual 34,597 36,706 38,815 40,925 43,034 45,144 47,253 3 0
Bi-Weekly 1,331 1,412 1,493 1,574 1,655 1,736 1,817
Hourly 16.63 17.65 18.66 19.68 20.69 21.70 22.72

Mechanic Annual 35,908 38,175 40,442 42,708 44,976 47,242 49,508 2 0
Bi-Weekly 1,381 1,468 1,555 1,643 1,730 1,817 1,904
Hourly 17.26 18.35 19.44 20.53 21.62 22.71 23.80

Utility Treatment Oper II Annual 35,908 38,175 40,442 42,708 44,976 47,242 49,508 1 0
Bi-Weekly 1,381 1,468 1,555 1,643 1,730 1,817 1,904
Hourly 17.26 18.35 19.44 20.53 21.62 22.71 23.80

Lab Technician Annual 35,908 38,175 40,442 42,708 44,976 47,242 49,508 1 0
Bi-Weekly 1,381 1,468 1,555 1,643 1,730 1,817 1,904
Hourly 17.26 18.35 19.44 20.53 21.62 22.71 23.80

Paramedic(4) Annual 38,685 41,139 43,593 46,046 48,500 50,954 53,405 1 0
Bi-Weekly 1,488 1,582 1,677 1,771 1,865 1,960 2,054
Hourly 13.28 14.13 14.97 15.81 16.66 17.50 18.34

Firefighter/Paramedic(4) Annual 42,698 45,246 47,796 50,345 52,894 55,443 57,991 17 0
Bi-Weekly 1,642 1,740 1,838 1,936 2,034 2,132 2,230
Hourly 14.66 15.54 16.41 17.29 18.16 19.04 19.91

Police Officer Annual 37,747 41,146 44,438 47,548 50,400 52,668 54,179 25 0
Bi-Weekly 1,452 1,583 1,709 1,829 1,938 2,026 2,084
Hourly 18.15 19.78 21.36 22.86 24.23 25.32 26.05

SUB-TOTAL MERIT-STEP POSITIONS: 64 0
Notes
(1) Movement through merit-steps occurs at 1 year intervals with satisfactory performance.
(2) Each position represents full-time equivalent hours of 2080.  "Job sharing" is permitted as long as total hours paid do not exceed 2080.   
     The number of full-time equivalent positions shall not be increased;  the classification of the positions, however, may be varied.
(3) To address staffing needs, the Village Manager has the authority to reduce the number of authorized  FT Maintenance Worker positions by 1 
      (total not < 13) and increase the number of authorized PT Laborer/Janitor positions by 2 (2PT=1FTE) (total not >5).   The number of full-time 
      equivalent positions shall not be increased; the classification of the positions, however, may be varied.
(4) Authorized positions are not to exceed 18 full-time equivalents between both job titles, with a maximum of 1 paramedic.  Position represents 
      full-time equivalent hours of 2912.

EFFECTIVE 1/1/2003 THROUGH 4/30/2003
SCHEDULE I: MERIT-STEP POSITIONS

November 6, 2002

Authorized Positions

VILLAGE OF BARRINGTON
OFFICIAL COMPENSATION PLAN
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EFFECTIVE 1/1/2003 THROUGH 4/30/2003

November 6, 2002

VILLAGE OF BARRINGTON
OFFICIAL COMPENSATION PLAN

MERIT-PERFORMANCE POSITIONS(6) MIN MAX MIN MAX MIN MAX F/T(2) P/T

Laborer/Janitor^ 21,500 32,345 827 1,244 10.34 15.55 0 3
Office Assistant^ 22,955 34,000 883 1,308 11.04 16.35 3 4
Accounting Assistant^ 26,300 37,305 1,012 1,435 12.64 17.94 2 0

Records/Police Assistant^ 26,300 37,305 1,012 1,435 12.64 17.94 4 3
Public Service Officer^ 28,235 39,755 1,086 1,529 13.57 19.11 2 0
Payroll Coordinator^ 28,235 39,755 1,086 1,529 13.57 19.11 1 0

Administrative Secretary^ 28,235 39,755 1,086 1,529 13.57 19.11 0 0
Office Manager^ 29,000 40,800 1,115 1,569 13.94 19.62 2 0
Records Supervisor^ 32,005 44,765 1,231 1,722 15.39 21.52 1 0

Executive Secretary^ 33,345 46,610 1,283 1,793 16.03 22.41 2 0
Administrative Assistant^ 33,345 48,950 1,283 1,883 16.03 23.53 2 0
Executive Assistant/Deputy Village Clerk^ 33,345 48,950 1,283 1,883 16.03 23.53 1 0

Planner/Zoning Coordinator^ 40,060 54,975 1,541 2,114 19.26 26.43 1 0
Accountant^ 40,060 54,975 1,541 2,114 19.26 26.43 1 0
Inspector (Building or Fire)^ 22,880 54,975 880 2,114 11.00 26.43 0 2

Sr. Building Inspector^ 41,230 57,725 1,586 2,220 19.82 27.75 0 1
Chief Accountant^ 43,750 58,975 1,683 2,268 21.03 28.35 1 0
Forester/Property Maintenance Supervisor^ 44,925 60,500 1,728 2,327 21.60 29.09 1 0

Public Works Supervisor^ 44,925 60,500 1,728 2,327 21.60 29.09 4 0
Assistant to Director of Admin. Services^ 43,750 61,375 1,683 2,361 21.03 29.51 1 0
Engineer^ 43,750 61,375 1,683 2,361 21.03 29.51 1 0

Senior Planner^ 43,750 61,375 1,683 2,361 21.03 29.51 1 0
Corporal 43,979 56,888 1,692 2,188 21.14 27.35 3 0
Information Systems Coordinator (5)^ 45,550 66,250 1,752 2,548 21.90 31.85 0 1

Fire Lieutenant(3)(4)^ 51,400 68,000 1,977 2,615 24.71 32.69 6 0
Finance Manager^ 52,725 68,250 2,028 2,625 25.35 32.81 0 1
Sergeant^ 52,635 69,650 2,024 2,679 25.31 33.49 5 0

Fire Prevention Officer(5)^ 52,870 70,000 2,033 2,692 25.42 33.65 1 0
Utility Operations Superintendent^ 57,500 71,700 2,212 2,758 27.64 34.47 1 0
Assistant Director of Public Works^ 58,500 73,500 2,250 2,827 28.13 35.34 2 0

Assistant Chief(5)^ 58,500 73,500 2,250 2,827 28.13 35.34 0 0
Deputy Chief^ 63,500 79,500 2,442 3,058 30.53 38.22 2 0
Manager of Human Res. & Risk Mgmt^ 63,500 79,500 2,442 3,058 30.53 38.22 1 0

Director of Building and Planning^ 64,345 81,010 2,475 3,116 30.94 38.95 1 0
Director of Economic Development^ 64,345 81,010 2,475 3,116 30.94 38.95 1 0

Chief of Fire/EMS^ 75,675 94,675 2,911 3,641 36.38 45.52 1 0
Chief of Police^ 75,675 94,675 2,911 3,641 36.38 45.52 1 0
Director of Public Works^ 75,675 94,675 2,911 3,641 36.38 45.52 1 0

Asst Village Mgr/Dir of Admin Services^ 75,675 94,675 3,410 4,271 42.63 53.39 1 0
Village Manager^ 88,665 111,055 3,410 4,271 42.63 53.39 1 0

SUB-TOTAL MERIT PERFORMANCE POSITIONS: 59 15

Notes GRAND TOTAL ALL POSITIONS: 123 15
(1) P.T. positions will be compensated at the hourly equivalent within their range.
(2) Each position represents full-time equivalent hours of 2080.  "Job sharing" is permitted as long as total hours paid do not exceed 2080.  The number  
      of full-time equivalent positions shall not be increased; the classification of the positions, however, may be varied.   
(3) This range is based on full-time equivalent hours of 2912.
(4)  Stipend included for Lieutenant who is Shift Commander for 24-hour increments.  Stipend = $0.70/hour & is annualized excluding maximum PTO hours.
(5) To address staffing needs, the Village Manager has the authority to 1) reduce the number of authorized Fire Prevention Officer positions by 1 and increase 
      the Assistant Chief positions by 1; 2) change employment status of information systems coordinator position from part time to full time.  (No change in 
      total number of authorized positions).
(6) Positions eligible for temporary, one-pay period increase in regular base salary are designated by ^.  Individual employees must meet specific criteria to be 
      eligible for increase.  Payment to be made according to policy.

Authorized PositionsANNUAL BI-WEEKLY HOURLY

SCHEDULE II: MERIT PERFORMANCE POSITIONS

________________________________________________________________________________
Village of Barrington 2003 - 2004 Budget - Page 194

Official Pay Plan



Merit Step Positions(1) Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 F/T(2) P/T

Maintenance Worker (3) Annual 35,010 36,977 38,947 40,915 42,883 44,853 46,821 14 0
Bi-Weekly 1,347 1,422 1,498 1,574 1,649 1,725 1,801
Hourly 16.83 17.78 18.72 19.67 20.62 21.56 22.51

Utility Treatment Oper I Annual 36,067 38,267 40,465 42,664 44,863 47,063 49,261 3 0
Bi-Weekly 1,387 1,472 1,556 1,641 1,726 1,810 1,895
Hourly 17.34 18.40 19.45 20.51 21.57 22.63 23.68

Mechanic Annual 37,434 39,797 42,161 44,523 46,887 49,250 51,612 2 0
Bi-Weekly 1,440 1,531 1,622 1,712 1,803 1,894 1,985
Hourly 18.00 19.13 20.27 21.41 22.54 23.68 24.81

Utility Treatment Oper II Annual 37,434 39,797 42,161 44,523 46,887 49,250 51,612 1 0
Bi-Weekly 1,440 1,531 1,622 1,712 1,803 1,894 1,985
Hourly 18.00 19.13 20.27 21.41 22.54 23.68 24.81

Lab Technician Annual 37,434 39,797 42,161 44,523 46,887 49,250 51,612 1 0
Bi-Weekly 1,440 1,531 1,622 1,712 1,803 1,894 1,985
Hourly 18.00 19.13 20.27 21.41 22.54 23.68 24.81

Paramedic(4) Annual 39,942 42,476 45,010 47,542 50,076 52,610 55,141 1 0
Bi-Weekly 1,536 1,634 1,731 1,829 1,926 2,023 2,121
Hourly 13.72 14.59 15.46 16.33 17.20 18.07 18.94

Firefighter/Paramedic(4) Annual 44,086 46,717 49,349 51,981 54,613 57,245 59,876 29 0
Bi-Weekly 1,696 1,797 1,898 1,999 2,101 2,202 2,303
Hourly 15.14 16.04 16.95 17.85 18.75 19.66 20.56

Police Officer Annual 37,747 41,146 44,438 47,548 50,400 52,668 54,179 25 0
Bi-Weekly 1,452 1,583 1,709 1,829 1,938 2,026 2,084
Hourly 18.15 19.78 21.36 22.86 24.23 25.32 26.05

SUB-TOTAL MERIT-STEP POSITIONS: 76 0
Notes
(1) Movement through merit-steps occurs at 1 year intervals with satisfactory performance.
(2) Each position represents full-time equivalent hours of 2080.  "Job sharing" is permitted as long as total hours paid do not exceed 2080.   
     The number of full-time equivalent positions shall not be increased;  the classification of the positions, however, may be varied.
(3) To address staffing needs, the Village Manager has the authority to reduce the number of authorized  FT Maintenance Worker positions by 1 
      (total not < 13) and increase the number of authorized PT Laborer/Janitor positions by 2 (2PT=1FTE) (total not >5).   The number of full-time 
      equivalent positions shall not be increased; the classification of the positions, however, may be varied.
(4) Authorized positions are not to exceed 18 full-time equivalents between both job titles, with a maximum of 1 paramedic.  Position represents 
      full-time equivalent hours of 2912.

EFFECTIVE 5/1/2003 THROUGH 12/31/2003
SCHEDULE I: MERIT-STEP POSITIONS

November 6, 2002

Authorized Positions

VILLAGE OF BARRINGTON
OFFICIAL COMPENSATION PLAN
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EFFECTIVE 5/1/2003 THROUGH 12/31/2003

November 6, 2002

VILLAGE OF BARRINGTON
OFFICIAL COMPENSATION PLAN

MERIT-PERFORMANCE POSITIONS(6) MIN MAX MIN MAX MIN MAX F/T(2) P/T

Laborer/Janitor^ 22,255 33,400 856 1,285 10.70 16.06 0 3
Office Assistant^ 23,700 35,105 912 1,350 11.39 16.88 3 4
Accounting Assistant^ 27,155 38,520 1,044 1,482 13.06 18.52 2 0

Records/Police Assistant^ 27,155 38,520 1,044 1,482 13.06 18.52 4 3
Public Service Officer^ 29,155 41,050 1,121 1,579 14.02 19.74 2 0
Payroll Coordinator^ 29,155 41,050 1,121 1,579 14.02 19.74 1 0

Administrative Secretary^ 29,155 41,050 1,121 1,579 14.02 19.74 0 0
Office Manager^ 29,945 42,130 1,152 1,620 14.40 20.25 2 0
Records Supervisor^ 33,045 46,220 1,271 1,778 15.89 22.22 1 0

Executive Secretary^ 34,430 48,125 1,324 1,851 16.55 23.14 2 0
Administrative Assistant^ 34,430 50,545 1,324 1,944 16.55 24.30 2 0
Executive Assistant/Deputy Village Clerk^ 34,430 50,545 1,324 1,944 16.55 24.30 1 0

Planner/Zoning Coordinator^ 41,365 56,765 1,591 2,183 19.89 27.29 1 0
Accountant^ 41,365 56,765 1,591 2,183 19.89 27.29 1 0
Inspector (Building or Fire)^ 22,880 56,765 880 2,183 11.00 27.29 0 2

Sr. Building Inspector^ 42,570 59,600 1,637 2,292 20.47 28.65 0 1
Chief Accountant^ 43,750 60,900 1,683 2,342 21.03 29.28 1 0
Forester/Property Maintenance Supervisor^ 46,385 62,470 1,784 2,403 22.30 30.03 1 0

Public Works Supervisor^ 46,385 62,470 1,784 2,403 22.30 30.03 4 0
Assistant to Director of Admin. Services^ 43,750 63,370 1,683 2,437 21.03 30.47 1 0
Engineer^ 43,750 63,370 1,683 2,437 21.03 30.47 1 0

Senior Planner^ 43,750 63,370 1,683 2,437 21.03 30.47 1 0
Corporal 43,979 56,888 1,692 2,188 21.14 27.35 3 0
Information Systems Coordinator (5)^ 47,030 68,400 1,809 2,631 22.61 32.88 0 1

Fire Lieutenant(3)(4)^ 53,075 70,210 2,041 2,700 25.52 33.75 6 0
Finance Manager^ 54,440 70,470 2,094 2,710 26.17 33.88 0 1
Sergeant^ 54,440 71,915 2,094 2,766 26.17 34.57 5 0

Fire Prevention Officer(5)^ 54,600 72,275 2,100 2,780 26.25 34.75 1 0
Utility Operations Superintendent^ 59,370 74,030 2,283 2,847 28.54 35.59 1 0
Assistant Director of Public Works^ 60,400 75,900 2,323 2,919 29.04 36.49 2 0

Assistant Chief(5)^ 60,400 75,900 2,323 2,919 29.04 36.49 0 0
Deputy Chief^ 65,565 82,085 2,522 3,157 31.52 39.46 2 0
Manager of Human Res. & Risk Mgmt^ 65,565 82,085 2,522 3,157 31.52 39.46 1 0

Director of Building and Planning^ 66,440 83,645 2,555 3,217 31.94 40.21 1 0
Director of Economic Development^ 66,440 83,645 2,555 3,217 31.94 40.21 1 0

Chief of Fire/EMS^ 78,135 97,755 3,005 3,760 37.56 47.00 1 0
Chief of Police^ 78,135 97,755 3,005 3,760 37.56 47.00 1 0
Director of Public Works^ 78,135 97,755 3,005 3,760 37.56 47.00 1 0

Asst Village Mgr/Dir of Admin Services^ 78,135 97,755 3,521 4,410 44.01 55.13 1 0
Village Manager^ 91,550 114,665 3,521 4,410 44.01 55.13 1 0

SUB-TOTAL MERIT PERFORMANCE POSITIONS: 59 15

Notes GRAND TOTAL ALL POSITIONS: 135 15
(1) P.T. positions will be compensated at the hourly equivalent within their range.
(2) Each position represents full-time equivalent hours of 2080.  "Job sharing" is permitted as long as total hours paid do not exceed 2080.  The number  
      of full-time equivalent positions shall not be increased; the classification of the positions, however, may be varied.   
(3) This range is based on full-time equivalent hours of 2912.
(4)  Stipend included for Lieutenant who is Shift Commander for 24-hour increments.  Stipend = $0.70/hour & is annualized excluding maximum PTO hours.
(5) To address staffing needs, the Village Manager has the authority to 1) reduce the number of authorized Fire Prevention Officer positions by 1 and increase 
      the Assistant Chief positions by 1; 2) change employment status of information systems coordinator position from part time to full time.  (No change in 
      total number of authorized positions).
(6) Positions eligible for temporary, one-pay period increase in regular base salary are designated by ^.  Individual employees must meet specific criteria to be 
      eligible for increase.  Payment to be made according to policy.

SCHEDULE II: MERIT PERFORMANCE POSITIONS

Authorized PositionsANNUAL BI-WEEKLY HOURLY
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Merit Step Positions(1) Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 F/T(2) P/T

Maintenance Worker (3) Annual 35,010 36,977 38,947 40,915 42,883 44,853 46,821 14 0
Bi-Weekly 1,347 1,422 1,498 1,574 1,649 1,725 1,801
Hourly 16.83 17.78 18.72 19.67 20.62 21.56 22.51

Utility Treatment Oper I Annual 36,067 38,267 40,465 42,664 44,863 47,063 49,261 3 0
Bi-Weekly 1,387 1,472 1,556 1,641 1,726 1,810 1,895
Hourly 17.34 18.40 19.45 20.51 21.57 22.63 23.68

Mechanic Annual 37,434 39,797 42,161 44,523 46,887 49,250 51,612 2 0
Bi-Weekly 1,440 1,531 1,622 1,712 1,803 1,894 1,985
Hourly 18.00 19.13 20.27 21.41 22.54 23.68 24.81

Utility Treatment Oper II Annual 37,434 39,797 42,161 44,523 46,887 49,250 51,612 1 0
Bi-Weekly 1,440 1,531 1,622 1,712 1,803 1,894 1,985
Hourly 18.00 19.13 20.27 21.41 22.54 23.68 24.81

Lab Technician Annual 37,434 39,797 42,161 44,523 46,887 49,250 51,612 1 0
Bi-Weekly 1,440 1,531 1,622 1,712 1,803 1,894 1,985
Hourly 18.00 19.13 20.27 21.41 22.54 23.68 24.81

Paramedic(4) Annual 39,942 42,476 45,010 47,542 50,076 52,610 55,141 1 0
Bi-Weekly 1,536 1,634 1,731 1,829 1,926 2,023 2,121
Hourly 13.72 14.59 15.46 16.33 17.20 18.07 18.94

Firefighter/Paramedic(4) Annual 44,086 46,717 49,349 51,981 54,613 57,245 59,876 29 0
Bi-Weekly 1,696 1,797 1,898 1,999 2,101 2,202 2,303
Hourly 15.14 16.04 16.95 17.85 18.75 19.66 20.56

Police Officer Annual 37,747 41,146 44,438 47,548 50,400 52,668 54,179 25 0
Bi-Weekly 1,452 1,583 1,709 1,829 1,938 2,026 2,084
Hourly 18.15 19.78 21.36 22.86 24.23 25.32 26.05

SUB-TOTAL MERIT-STEP POSITIONS: 76 0

(1) Movement through merit-steps occurs at 1 year intervals with satisfactory performance.
(2) Each position represents full-time equivalent hours of 2080.  "Job sharing" is permitted as long as total hours paid do not exceed 2080.   
     The number of full-time equivalent positions shall not be increased;  the classification of the positions, however, may be varied.
(3) To address staffing needs, the Village Manager has the authority to reduce the number of authorized  FT Maintenance Worker positions by 1 
      (total not < 13) and increase the number of authorized PT Laborer/Janitor positions by 2 (2PT=1FTE) (total not >5).   The number of full-time 
      equivalent positions shall not be increased; the classification of the positions, however, may be varied.
(4) Authorized positions are not to exceed 18 full-time equivalents between both job titles, with a maximum of 1 paramedic.  Position represents 
      full-time equivalent hours of 2912.

EFFECTIVE 1/1/2004 THROUGH 4/30/2004
SCHEDULE I: MERIT-STEP POSITIONS

November 6, 2002

Authorized Positions

VILLAGE OF BARRINGTON
OFFICIAL COMPENSATION PLAN
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EFFECTIVE 1/1/2004 THROUGH 4/30/2004

November 6, 2002

VILLAGE OF BARRINGTON
OFFICIAL COMPENSATION PLAN

MERIT-PERFORMANCE POSITIONS(6) MIN MAX MIN MAX MIN MAX F/T(2) P/T

Laborer/Janitor^ 22,255 33,400 856 1,285 10.70 16.06 0 3
Office Assistant^ 23,700 35,105 912 1,350 11.39 16.88 3 4
Accounting Assistant^ 27,155 38,520 1,044 1,482 13.06 18.52 2 0

Records/Police Assistant^ 27,155 38,520 1,044 1,482 13.06 18.52 4 3
Public Service Officer^ 29,155 41,050 1,121 1,579 14.02 19.74 2 0
Payroll Coordinator^ 29,155 41,050 1,121 1,579 14.02 19.74 1 0

Administrative Secretary^ 29,155 41,050 1,121 1,579 14.02 19.74 0 0
Office Manager^ 29,945 42,130 1,152 1,620 14.40 20.25 2 0
Records Supervisor^ 33,045 46,220 1,271 1,778 15.89 22.22 1 0

Executive Secretary^ 34,430 48,125 1,324 1,851 16.55 23.14 2 0
Administrative Assistant^ 34,430 50,545 1,324 1,944 16.55 24.30 2 0
Executive Assistant/Deputy Village Clerk^ 34,430 50,545 1,324 1,944 16.55 24.30 1 0

Planner/Zoning Coordinator^ 41,365 56,765 1,591 2,183 19.89 27.29 1 0
Accountant^ 41,365 56,765 1,591 2,183 19.89 27.29 1 0
Inspector (Building or Fire)^ 22,880 56,765 880 2,183 11.00 27.29 0 2

Sr. Building Inspector^ 42,570 59,600 1,637 2,292 20.47 28.65 0 1
Chief Accountant^ 43,750 60,900 1,683 2,342 21.03 29.28 1 0
Forester/Property Maintenance Supervisor^ 46,385 62,470 1,784 2,403 22.30 30.03 1 0

Public Works Supervisor^ 46,385 62,470 1,784 2,403 22.30 30.03 4 0
Assistant to Director of Admin. Services^ 43,750 63,370 1,683 2,437 21.03 30.47 1 0
Engineer^ 43,750 63,370 1,683 2,437 21.03 30.47 1 0

Senior Planner^ 43,750 63,370 1,683 2,437 21.03 30.47 1 0
Corporal 43,979 56,888 1,692 2,188 21.14 27.35 3 0
Information Systems Coordinator (5)^ 47,030 68,400 1,809 2,631 22.61 32.88 0 1

Fire Lieutenant(3)(4)^ 53,075 70,210 2,041 2,700 25.52 33.75 6 0
Finance Manager^ 54,440 70,470 2,094 2,710 26.17 33.88 0 1
Sergeant^ 54,440 71,915 2,094 2,766 26.17 34.57 5 0

Fire Prevention Officer(5)^ 54,600 72,275 2,100 2,780 26.25 34.75 1 0
Utility Operations Superintendent^ 59,370 74,030 2,283 2,847 28.54 35.59 1 0
Assistant Director of Public Works^ 60,400 75,900 2,323 2,919 29.04 36.49 2 0

Assistant Chief(5)^ 60,400 75,900 2,323 2,919 29.04 36.49 0 0
Deputy Chief^ 65,565 82,085 2,522 3,157 31.52 39.46 2 0
Manager of Human Res. & Risk Mgmt^ 65,565 82,085 2,522 3,157 31.52 39.46 1 0

Director of Building and Planning^ 66,440 83,645 2,555 3,217 31.94 40.21 1 0
Director of Economic Development^ 66,440 83,645 2,555 3,217 31.94 40.21 1 0

Chief of Fire/EMS^ 78,135 97,755 3,005 3,760 37.56 47.00 1 0
Chief of Police^ 78,135 97,755 3,005 3,760 37.56 47.00 1 0
Director of Public Works^ 78,135 97,755 3,005 3,760 37.56 47.00 1 0

Asst Village Mgr/Dir of Admin Services^ 78,135 97,755 3,521 4,410 44.01 55.13 1 0
Village Manager^ 91,550 114,665 3,521 4,410 44.01 55.13 1 0

SUB-TOTAL MERIT PERFORMANCE POSITIONS: 59 15

Notes GRAND TOTAL ALL POSITIONS: 135 15
(1) P.T. positions will be compensated at the hourly equivalent within their range.
(2) Each position represents full-time equivalent hours of 2080.  "Job sharing" is permitted as long as total hours paid do not exceed 2080.  The number  
      of full-time equivalent positions shall not be increased; the classification of the positions, however, may be varied.   
(3) This range is based on full-time equivalent hours of 2912.
(4)  Stipend included for Lieutenant who is Shift Commander for 24-hour increments.  Stipend = $0.70/hour & is annualized excluding maximum PTO hours.
(5) To address staffing needs, the Village Manager has the authority to 1) reduce the number of authorized Fire Prevention Officer positions by 1 and increase 
      the Assistant Chief positions by 1; 2) change employment status of information systems coordinator position from part time to full time.  (No change in 
      total number of authorized positions).
(6) Positions eligible for temporary, one-pay period increase in regular base salary are designated by ^.  Individual employees must meet specific criteria to be 
      eligible for increase.  Payment to be made according to policy.

SCHEDULE II: MERIT PERFORMANCE POSITIONS

Authorized PositionsANNUAL BI-WEEKLY HOURLY
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Merit Step Positions(1) Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 F/T(2) P/T

Maintenance Worker (3) Annual 36,410 38,456 40,505 42,552 44,598 46,647 48,694 14 0
Bi-Weekly 1,400 1,479 1,558 1,637 1,715 1,794 1,873
Hourly 17.50 18.49 19.47 20.46 21.44 22.43 23.41

Utility Treatment Oper I Annual 37,510 39,798 42,083 44,371 46,658 48,946 51,231 3 0
Bi-Weekly 1,443 1,531 1,619 1,707 1,795 1,883 1,970
Hourly 18.03 19.13 20.23 21.33 22.43 23.53 24.63

Mechanic Annual 38,931 41,389 43,847 46,304 48,763 51,220 53,676 2 0
Bi-Weekly 1,497 1,592 1,686 1,781 1,876 1,970 2,064
Hourly 18.72 19.90 21.08 22.26 23.44 24.63 25.81

Utility Treatment Oper II Annual 38,931 41,389 43,847 46,304 48,763 51,220 53,676 1 0
Bi-Weekly 1,497 1,592 1,686 1,781 1,876 1,970 2,064
Hourly 18.72 19.90 21.08 22.26 23.44 24.63 25.81

Lab Technician Annual 38,931 41,389 43,847 46,304 48,763 51,220 53,676 1 0
Bi-Weekly 1,497 1,592 1,686 1,781 1,876 1,970 2,064
Hourly 18.72 19.90 21.08 22.26 23.44 24.63 25.81

Paramedic(4) Annual 41,340 43,963 46,585 49,206 51,829 54,451 57,071 1 0
Bi-Weekly 1,590 1,691 1,792 1,893 1,993 2,094 2,195
Hourly 14.20 15.10 16.00 16.90 17.80 18.70 19.60

Firefighter/Paramedic(4) Annual 46,069 48,819 51,570 54,321 57,070 59,821 62,570 29 0
Bi-Weekly 1,772 1,878 1,983 2,089 2,195 2,301 2,407
Hourly 15.82 16.76 17.71 18.65 19.60 20.54 21.49

Police Officer Annual 37,747 41,146 44,438 47,548 50,400 52,668 54,179 25 0
Bi-Weekly 1,452 1,583 1,709 1,829 1,938 2,026 2,084
Hourly 18.15 19.78 21.36 22.86 24.23 25.32 26.05

SUB-TOTAL MERIT-STEP POSITIONS: 76 0

(1) Movement through merit-steps occurs at 1 year intervals with satisfactory performance.
(2) Each position represents full-time equivalent hours of 2080.  "Job sharing" is permitted as long as total hours paid do not exceed 2080.   
     The number of full-time equivalent positions shall not be increased;  the classification of the positions, however, may be varied.
(3) To address staffing needs, the Village Manager has the authority to reduce the number of authorized  FT Maintenance Worker positions by 1 
      (total not < 13) and increase the number of authorized PT Laborer/Janitor positions by 2 (2PT=1FTE) (total not >5).   The number of full-time 
      equivalent positions shall not be increased; the classification of the positions, however, may be varied.
(4) Authorized positions are not to exceed 18 full-time equivalents between both job titles, with a maximum of 1 paramedic.  Position represents 
      full-time equivalent hours of 2912.

EFFECTIVE 5/1/2004 THROUGH 12/31/2004
SCHEDULE I: MERIT-STEP POSITIONS

November 6, 2002

Authorized Positions

VILLAGE OF BARRINGTON
OFFICIAL COMPENSATION PLAN
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EFFECTIVE 5/1/2004 THROUGH 12/31/2004

November 6, 2002

VILLAGE OF BARRINGTON
OFFICIAL COMPENSATION PLAN

MERIT-PERFORMANCE POSITIONS(6) MIN MAX MIN MAX MIN MAX F/T(2) P/T

Laborer/Janitor^ 23,035 34,570 886 1,330 11.07 16.62 0 3
Office Assistant^ 24,530 36,335 943 1,398 11.79 17.47 3 4
Accounting Assistant^ 28,105 39,900 1,081 1,535 13.51 19.18 2 0

Records/Police Assistant^ 28,105 39,900 1,081 1,535 13.51 19.18 4 3
Public Service Officer^ 30,175 42,500 1,161 1,635 14.51 20.43 2 0
Payroll Coordinator^ 30,175 42,500 1,161 1,635 14.51 20.43 1 0

Administrative Secretary^ 30,175 42,500 1,161 1,635 14.51 20.43 0 0
Office Manager^ 30,993 43,605 1,192 1,677 14.90 20.96 2 0
Records Supervisor^ 33,045 47,840 1,271 1,840 15.89 23.00 1 0

Executive Secretary^ 35,635 49,810 1,371 1,916 17.13 23.95 2 0
Administrative Assistant^ 35,635 52,315 1,371 2,012 17.13 25.15 2 0
Executive Assistant/Deputy Village Clerk^ 35,635 52,315 1,371 2,012 17.13 25.15 1 0

Planner/Zoning Coordinator^ 42,815 58,755 1,647 2,260 20.58 28.25 1 0
Accountant^ 42,815 58,755 1,647 2,260 20.58 28.25 1 0
Inspector (Building or Fire)^ 22,880 58,755 880 2,260 11.00 28.25 0 2

Sr. Building Inspector^ 44,060 61,686 1,695 2,373 21.18 29.66 0 1
Chief Accountant^ 45,285 63,035 1,742 2,424 21.77 30.31 1 0
Forester/Property Maintenance Supervisor^ 48,010 64,660 1,847 2,487 23.08 31.09 1 0

Public Works Supervisor^ 48,010 64,660 1,847 2,487 23.08 31.09 4 0
Assistant to Director of Admin. Services^ 45,285 65,588 1,742 2,523 21.77 31.53 1 0
Engineer^ 45,285 65,588 1,742 2,523 21.77 31.53 1 0

Senior Planner^ 45,285 65,588 1,742 2,523 21.77 31.53 1 0
Corporal 43,979 56,888 1,692 2,188 21.14 27.35 3 0
Information Systems Coordinator(5)^ 48,680 70,800 1,872 2,723 23.40 34.04 0 1

Fire Lieutenant(3)(4)^ 54,933 72,700 2,113 2,796 26.41 34.95 6 0
Finance Manager^ 56,345 72,940 2,167 2,805 27.09 35.07 0 1
Sergeant^ 56,345 74,435 2,167 2,863 27.09 35.79 5 0

Fire Prevention Officer(5)^ 56,515 74,805 2,174 2,877 27.17 35.96 1 0
Utility Operations Superintendent^ 61,450 76,625 2,363 2,947 29.54 36.84 1 0
Assistant Director of Public Works^ 62,515 78,560 2,404 3,022 30.06 37.77 2 0

Assistant Chief(5)^ 62,515 78,560 2,404 3,022 30.06 37.77 0 0
Deputy Chief^ 67,860 85,000 2,610 3,269 32.62 40.87 2 0
Manager of Human Res. & Risk Mgmt^ 67,860 85,000 2,610 3,269 32.63 40.87 1 0

Director of Building and Planning^ 68,800 86,575 2,646 3,330 33.08 41.62 1 0
Director of Economic Development^ 68,800 86,575 2,646 3,330 33.08 41.62 1 0

Chief of Fire/EMS^ 80,875 101,200 3,111 3,892 38.88 48.65 1 0
Chief of Police^ 80,875 101,200 3,111 3,892 38.88 48.65 1 0
Director of Public Works^ 80,875 101,200 3,111 3,892 38.88 48.65 1 0

Asst Village Mgr/Dir of Admin Services^ 80,875 101,200 3,644 4,565 45.56 57.07 1 0
Village Manager^ 94,755 118,700 3,644 4,565 45.56 57.07 1 0

SUB-TOTAL MERIT PERFORMANCE POSITIONS: 59 15

Notes GRAND TOTAL ALL POSITIONS: 135 15
(1) P.T. positions will be compensated at the hourly equivalent within their range.
(2) Each position represents full-time equivalent hours of 2080.  "Job sharing" is permitted as long as total hours paid do not exceed 2080.  The number  
      of full-time equivalent positions shall not be increased; the classification of the positions, however, may be varied.   
(3) This range is based on full-time equivalent hours of 2912.
(4)  Stipend included for Lieutenant who is Shift Commander for 24-hour increments.  Stipend = $0.70/hour & is annualized excluding maximum PTO hours.
(5) To address staffing needs, the Village Manager has the authority to 1) reduce the number of authorized Fire Prevention Officer positions by 1 and increase 
      the Assistant Chief positions by 1; 2) change employment status of information systems coordinator position from part time to full time.  (No change in 
      total number of authorized positions).
(6) Positions eligible for temporary, one-pay period increase in regular base salary are designated by ^.  Individual employees must meet specific criteria to be 
      eligible for increase.  Payment to be made according to policy.

Authorized PositionsANNUAL BI-WEEKLY HOURLY
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